








































MEMORANDUM   Human Resources 
   City of Wyoming 
 

 
TO: Traci Shaffer, President Wyoming Administrative and Supervisory Association 
 Kim Oostindie, Director of Human Resources 
  
FROM: Kristen Bosker, Human Resources Specialist 
 
DATE: 10 December 2015 
 
RE:  Insurance Copays 
 

  
A clerical error was discovered in the executed contract between the City of Wyoming and the 
Wyoming Administrative and Supervisory Association.   
 
On page 11 of the agreement, in the appendix Insurance section (A), Health, (3), paragraph two, the 
contract does not include language for the cost of a hospital emergency room visit.  It currently 
reads:  
 

“Effective on the later of July 1, 2016 or the date approved for another 
bargaining unit, the copays, shall be increased as follows: the office visit co-
pay shall be $20.  Co-pays for using a specialist shall be $30 (unless the 
specialist is the member’s primary care physician in which case it shall be 
$20), $40 for using an urgent care facility, $100 for imaging services 
(maximum two imaging co-pays per year).  

 
However, the agreement dated April 21, 2014, approved by the Association on April 29, 2014, and 
authorized by City Council on 5/19/14, includes the following language: 
  

“Effective on the later of July 1, 2016 or the date approved for another 
bargaining unit, the copays, shall be increased as follows: the office visit co-
pay shall be $20.  Co-pays for using a specialist shall be $30 (unless the 
specialist is the member’s primary care physician in which case it shall be 
$20), $40 for using an urgent care facility, $100 for using a hospital 
emergency room visit (waived if admitted), and $100 for imaging services 
(maximum two imaging co-pays per year).  
 

As previously agreed upon on April 21, 2014, the rates listed above will be applied as of July 1, 2016. 
Please notify your members of the clerical error noted above.    

 

 


